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ABSTRACT

Hasanah, Uswatun. 2023. Decision Support System for Evaluating the Best
Teacher Performance Using MAUT (Multi Attribute Utility Theory) Method at MT
Raudlatul Ulum. Thesis, Department of Informatics Engineering, Faculty of
Science and Technology, Universitas Nadhlatul Ulama Sunan Giri. Main
Supervisor Teguh Pribadi, S.Pd., M.Kom. and Co-Supervisor Rizka Nur Faila,
ST, MT

Keywords: MAUT, Multi Attribute Utility- Theory, Teacher Performance

Assessment, Decision Support System

Teacher performance assessment is one of the crucial aspects of improving
education quality. This system aims to provide an objective guideline to the school
principal in making decisions related to teacher performance. Currently, teacher
performance assessment is still done manually and subjectively, which may lead
to ambiguity and potential unfairness, especially when several teachers have
similar abilities and counsiderations. Thus, the use of a Decision Support System
(DSS) with the MAUT method is expected to help enhance the quality of education
at MI Raudlatul Ulum and provide more objective recommendations for human
resource management in the school. This web-based Decision Support System
(DSS) employs the Multi-Attribute Utility Theory (MAUT) method to improve the
objectivity of teacher performance assessment at MI Raudlatul Ulum. The DSS
will measure teacher performance based on various criteria, such as pedagogical,
personality, social, and professional, each weighted according to its significance.
Teacher assessment data for each criterion are normalized, multiplied by the
criterion weight, and summed up. The results will be presented in the form of
rankings, with the teacher receiving the highest score considered to have the best

performance.
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ABSTRAK

Hasanah, Uswatun. 2023. Sistem Pendukung Keputusan Penilaian Kinerja Guru
Terbaik Dengan Metode MAUT (Multi Attribute Utility Theory) di MI Raudlatul
Ulum. Skripsi, Jurusan Teknik Informatika Fakultas Sains dan Teknologi
Universitas Nadhlatul Ulama Sunan Giri. Pembimbing Utama Teguh Pribadi,
S.Pd., M.Kom. dan Pembimbing Pendamping Rizka Nur Faila, S.T ., M.T.

Kata Kunci : MAUT, -Multi-Attribute Ultility Theory,—Penilaian Kinerja Guru,
Sistem Pendukung Keputusan

Penilaian kinerja guru merupakan salah satu aspek penting dalam meningkatkan
mutu pendidikan. Sistem ini bertujuan untuk memberikan panduan objektif
kepada kepala sekolah dalam pengambilan keputusan terkait kinerja guru. Saat ini,
penilaian kinerja guru masih dilakukan secara manual dan.subyektif, sehingga
sistem i diharapkan dapat mengatasi ketidakjelasan dalam pénilaian dan
mengurangi potensi’_ketidakadilan, terutama jika beberapa guru memiliki
kemampuan dan pertimbangan yang serupa. Dengan demikian, penggunaan SPK
dengan metode MAUT diharapkan dapat membantu meningkatkan kualitas
pendidikan di MI-Raudlatul-Ulum dan memberikan-rekomendasi yang lebih
obyektit dalam pengelolaan sumber daya manusia di sekolah tersebut. Sistem
Pendukung Keputusan (SPK) berbasis web dengan metode Multi-Attribute Utility
Theory (MAUT) untuk meningkatkan objektivitas dalam penilaian kinerja guru di
MI Raudlatul Ulum. SPK ini akan mengukur kinerja guru berdasarkan sejumlah
kriteria, seperti pedagogik, kepribadian, sosial, dan profesional, yang diberi bobot
sesuai dengan tingkat signifikansinya. Data penilaian guru pada setiap kriteria
dinormalisasi, dikalikan dengan bobot kriteria, dan dijumlahkan. Hasilnya akan
disajikan dalam bentuk peringkat, dengan guru vang mendapatkan nilai tertinggi

dianggap memiliki kinerja terbaik.
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