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ABSTRAK

Harianto, Budi. 2024. Keefektifan Panduan Pelatihan Teknik Self-management
Untuk Meningkatkan Kematangan Karier Siswa MA Bahrul Ulum Kepohbaru.
Skripsi, Bimbingan Konseling, Fakultas Keguruan dan Ilmu Pendidikan,
Universitas Nahdlotul Ulama Sunan Giri Bojonegoro.Pembimbing Utama Vesti
Dwi Cahyaningrum, M.Pd. dan Pembimbing Kedua Moh, Yusuf Efendi,
S.Pd.I,.M.A.

Kata Kunci: Teknik Self-management, Kematangan Karier.

Tingkat kematangan karier rendah di daerah pedesaan dipicu dengan
rendahnya ekonomi yang ada, sehingga mengakibatkan seorang siswa mengalami
kekurangan motivasi diri dalam merancang sebuah karir yang sesuai dengan
dirinya. Tujuan dilakukan penelitian ini adalah untuk mengujikan keefektifan
panduan pelatihan teknik self-management untuk meningkatkan kematangan karir
siswa kelas XII di MA Bahrul Ulum Kepohbaru. Pelatihan tersebut untuk
memudahkan siswa dalam meningkatkan karier nya. Pendekatan yang digunakan
dalam penelitian ini adalah pendekatan kuantitatif, dengan bentuk true-experiment
desain Pretest-posttest control grub. Perolehan data dan Gambaran di lapangan
mengenai penelitian_.ini penelitt menggunakan skala - kematangan Kkarier,
wawancara, observasi, ~dan dokumentasi. Hasil penelitian konseling sel-
management dapat digunakan dalam meningkatkan kematangan karir siswa. Hal
ini terbukti dengan ‘perubahan Tingkat kematangan karier siswa mengalami
peningkatan dalam Tingkat kematangan karir siswa sebelum dan sesudah
melakukan proses konseling. Dibuktikan dengan hasil data yang diperoleh dari
hasil post-test menujukan-kelompok eksperimen dengan rata rata nilai 79,13%
dengan rincian siswa kategori sedang (S) sebanyak 2 anak atau 25% sedangkan
siswa kategori tinggi (T) sebanyak 11 anak -atau 75%. Sedangkan kelompok
kontrol dengan nilai rata rata 58,53% dengan rincian siswa sedang (S) sebanyak
11 anak atau 100 %. Perbedaan selisin nilai antara kelompok eksperimen dan
kelompok kontrol sebanyak 20,6 %. Dengan hasil yang sudah ada yakni
peningkatan terkait kematangan karir siswa dapat di simpulkan bahwa panduan
petihan teknik self-management untuk meningkatkan kematangan karir siswa
dinyatakan efektif dalam meningkatkan kematangan karir siswa.
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ABSTRAK

Harianto, Budi. 2024. Effectiveness of Self-management Technique Training
Guide to Increase Career Maturity of MA Bahrul Ulum Kepohbaru Students.
Thesis, Counseling Guidance, Faculty of Teacher Training and Education,
Nahdlotul Ulama Sunan Giri Bojonegoro University. Main Supervisor Vesti Dwi
Cahyaningrum, M.Pd. and Second Supervisor Moh, Yusuf Efendi, S.Pd.l,.M.A.

Keywords: Self-management Techniques, Career Maturity.

The low level of career maturity in rural areas is triggered by the low
economy, resulting in a student experiencing a lack of self-motivation in designing
a career that suits him. The purpose of this study is to test the effectiveness of a
training guide for self-management techniques to improve the career maturity of
X1l grade students at MA Bahrul Ulum Kepohbaru. The training is to facilitate
students in improving their careers. The approach used in this research is a
quantitative approach, with-the form of true-experiment design Pretest-posttest
control group. Data acquisition and field description of this study researchers
used career maturity scale, interviews, observation, and documentation. The
results of cell-management counseling research can be used in improving
students' career maturity. This is evidenced by changes-in the level of career
maturity of students experiencing an increase in the level of career maturity of
students before and after the counseling process. As evidenced by the results of
the data obtained from the post-test results, the experimental group with an
average score of 79.13% with details of moderate category students (S) as many
as 2 children or 25% while high category students (T) as many.as 11 children or
75%. While the control group with an average score of 58.53% with details of
moderate students (S) as many as 11 children or 100%. The difference in value
difference between the experimental group The difference in score difference
between the experimental group and the control group was 20.6%. With the
existing results, namely an increase in students' career maturity, it can be
concluded that the self-management technigue to improve students' career
maturity is declared effective in improving students' career maturity.
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