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ABSTRACT 

 Roissatin Nisa’., Nur. 2023. The development of a self-management technique 
career guidance training guide to increase the career maturity of SMK students in 

Bojonegoro. Thesis. Guidance and Counseling study program teaching and education 
faculty, Nahdlatul Ulama University Sunan Giri Bojonegoro. Main adviser Vesti Dwi 

Cahyaningrum, M.Pd and assistant advisor Yanuari Srianturi, M.Pd. 

 Keywords: research guide, career maturity, self-management techniques 

 Career maturity is a person's success in completing career development tasks 

that are typical at a certain stage of development. In helping to increase students' 
career maturity, guidance and counseling teachers need to provide services related to 
self-management so that students can motivate themselves to achieve the expected 

goals and this self-management technique is felt to be able to help increase students' 
career maturity. This research is a type of development research which refers to the 

opinion of Borg & Gall (2007) with five stages carried out, namely preliminary study, 
product formulation, product validation, revision and product finalization. The test 
subjects in this development research were 9 related parties, namely 3 BK experts, 3 

media experts, and 3 potential product users. Data collection techniques in this study 
were interviews, documentation, questionnaires, psychological scales, and 

observation. The data that has been obtained is analyzed descriptively, quantitatively 
and qualitatively. The research results show that 39% of students have low career 
maturity and development products fall into the criteria of very useful, very feasible, 

very appropriate and very interesting. For future researchers, it is expected to conduct 
further research related to the guide product that has been developed. 
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ABSTRAK 

 Roissatin Nisa’., Nur, 2023. Pengembangan panduan pelatihan bimbingan karir 

teknik self-management untuk meningkatkan kematangan karir siswa SMK di 
Bojonegoro. Skripsi, Program studi bimbingan dan konseling fakultas keguruan dan 

ilmu pendidikan universitas Nahdlatul Ulama Sunan Giri Bojonegoro. Pembimbing 
utama Vesti Dwi Cahyaningrum, M.Pd dan pembimbing pendamping Yanuari 

Srianturi, M.Pd. 

Kata kunci: Panduan pelatihan, kematangan karir, teknik self-management 

 Kematangan karir adalah keberhasilan seseorang menyelesaikan tugas-tugas 

perkembangan karir yang khas pada tahap perkembangan tertentu. Dalam membantu 
meningkatkan kematangan karir siswa guru BK perlu memberikan layanan yang 

berkaitan dengan managemen diri agar siswa dapat memotivasi dirinya untuk mencapai 
tujuan yang diharapkan dan teknik self-management ini dirasa mampu membantu 
meningkatkan kematangan karir siswa. Penelitian ini termasuk jenis penelitian 

pengembangan yang mengacu pada pendapat Borg & Gall (2007) dengan lima tahapan 
yang dilakukan yaitu studi pendahuluan, perumusan produk, validasi produk, revisi, 

dan finalisasi produk. Subjek uji coba dalam penelitian pengembangan ini adalah 9 
pihak yang terkait, yaitu 3 ahli BK, 3 ahli media, dan 3 calon pengguna produk. Teknik 
pengumpulan data dalam penelitian ini adalah wawancara, dokumentasi, angket, skala 

psikologi, dan observasi. Data yang telah didapatkan dianalisis secara deskriptif 
kuantitatif dan kualitatif. Hasil penelitian menunjukkan bahwa sebesar 39% siswa 
memiliki kematangan karir rendah dan produk pengembangan termasuk dalam kriteria 

sangat berguna, sangat layak, sangat tepat, dan sangat menarik. Bagi peneliti 
selanjutnya diharapkan melakukan penelitian lebih lanjut terkait dengan produk 

panduan yang telah dikembangkan. 
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